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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  Command Guidance Memorandum 6-10-99 Prevention of Sexual Harassment (POSH) Policy.

1.  REFERENCE:  AR 600-20, Army Command Policy, dated 30 March 1998.

2. STAFF PROPONENCY:  DIVARTY Equal Opportunity Advisor

3.  PURPOSE:  To address my policy regarding the prevention of sexual harassment.

4.  SCOPE:  This command guidance memorandum applies to all personnel assigned or attached to the 4th Infantry Division Artillery.

5.  CONCEPT:  Sexual harassment is sexually related language, gestures, coercion, and physical contact which are deliberate or repeated, unsolicited, degrading, embarrassing, and unwelcome. It can occur anyplace; it is not limited to the work environment. The recipient, not the offender, determines the term “unwelcome”. Sexual harassment violates standards of integrity and impartiality. It also undermines interpersonal relationships and interferes with the effectiveness of the unit and mission accomplishment. Every soldier in the 4th Infantry Division Artillery will experience an environment free of unsolicited and unwelcome sexual overtures.     

6.  SPECIFICS:

a. Unit commanders will ensure that every soldier understands and adheres to the rules concerning sexual harassment. I expect all leaders to take responsibility for both prevention and appropriate corrective action in eliminating sexual harassment.

b. Sexual harassment is punishable under civil and military law. Sexual harassment will not be tolerated.

c. Prevention of sexual harassment is the responsibility of every soldier; therefore, any soldier who fails to take corrective measures when they observe an act of sexual harassment is also subject to disciplinary measures.

d. Battery Commanders will conduct semi-annual POSH for both soldiers and leaders. Soldiers need to know the limits of acceptable behavior both on and off duty. They must also know the procedures for reporting violations. Include sexual harassment in unit inprocessing and leader orientation/development programs.

e. Any member of this command who thinks that they are experacing sexual harassment either on or off duty will report the incident immediately. An allegation of sexual harassment will be treated at all levels of command with the seriousness deserves.

f.    Units will place a copy of this policy of this letter on their EO information board. 

7. POC is SFC Carmickle, DIVARTY Equal Opportunity Advisor, 288-3497

Kevin P. Stramara

COL, FA
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