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MEMORANDUM FOR RECORD

SUBJECT: Policy Letter #4, Sexual Assault Prevention and Response Policy

1. REFERENCE:

a. Department of Defense Instruction 6495.02 (Sexual Assault Prevention and
Response Program Procedures), 12 February 2014.

b. AR 600-20 (Army Command Policy), 6 November 2014, (RAR: 6 November
2014).
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before they occur. Leaders can make a difference by positively influencing the behavior
of those in their commands.

18).

e. Service members are victims of sexual assault have two reporting options from
which to choose. These options are restricted and unrestricted reporting.

(1) Asnoted in AR 600-20, paragraph 8-4c, restricted reporting allows a
Soldier who is g Sexual assault victim, on a confidential basis, to disclose the details of
his/her assault to specifically identified individuals and receive medical treatment and
counseling without triggering the official investigative process. Soldiers who are

(2) Asno

te
Soldier who is sexually assaulted and desires medical treatment, counseling, and an
official investigation f his/her allegation to use current reporting channels (for example,
the chain of command or law enforcement), or he/she may report the incident to the
SARC or the on-call victim advocate. Upon notification of a reported sexual assaulted,
the SARC will immediately notify a victim advocate. Additionally, with the victim's
consent, the heaithcare provider will conduct a forensic examination, which may include
the collection of evidence. Details regarding the incident will be limited to only those
personnel who have a legitimate need to know. Details regarding the incident wijl be
limited to only those personne| who have a legitimate need to know.

(1) Senior leader training will be conducted for al| commanders and senior
leaders semiannually.
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(2) Commanders are responsible for semi-annual unit level training at every
unit and staff level. The training must be scenario-based, using the small group

facilitated format that will demonstrate the entire cycle of reporting, response, and
accountability.

5. This policy remains in effect until superseded or rescinded.

6. The point of contact for this memorandum is MAJ Wener Vieux, Brigade Judge
Advocate at wener . vieux.mil@mail.mil or 254-288-5944
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