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For use see AR 215-3 and AR 608-10.  Propenency is DFMWR.
APPLICANT AUTHORIZATION FOR RELEASE OF INFORMATION FOR EMPLOYMENT CONSIDERATION
PREVIOUS EDITIONS ARE OBSOLETE.
PRIVACY ACT STATEMENT
AUTHORITY:
5 USC 301; AR 215-3; AR 608-10
PRINCIPAL PURPOSE:
To meet the requirements of AR 215-3.  Local procedures require preemployment checks conducted with local civilian law
enforcement agencies have the applicant's written consent authorizing the release of any information they may have
on file.  The social security number and date of birth is required to verify the identy of the applicant in location files and in 
avoiding errors in reporting records.
DISCLOSURE:
Disclosure is voluntary; however, without requested information, the applicant will be precluded from employment 
consideration.
1.
IN ACCORDANCE WITH AR 215-3, PARAGRAPH 2-9i, AND AR 608-10 FOR CHIILD DEVELOPMENT SERVICES, THE DIRECTORATE OF  CIVILIAN PERSONNEL WILL REQUIRE ALL APPLICANTS APPLYING FOR POSITIONS AT FORT HOOD, TEXAS, TO UNDERGO ALL OR  SOME OF THE FOLLOWING PREEMPLOYMENT CHECKS.
a.
LOCAL CIVILIAN LAW ENFORCEMENT RECORDS.
b.
LOCAL MILITARY POLICE RECORDS.
c. 
U.S. ARMY CRIMINAL INVESTIGATIVE DIVISION COMMAND RECORDS TO INCLUDE THE DEFENSE CENTRAL INVESTIGATIVE INDEX
RECORDS.
2.
IN ADDITION, TWO SATISFACTORY REFERENCES MUST BE OBTAINED, USUALLY FROM A FORMER EMPLOYER AND A PERSONAL  ACQUAINTANCE, WHO CAN FURNISH INFORMATION ON YOUR QUALIFICATIONS AND CHARACTER.  A NATIONAL AGENCY  CHECK CHECK WITH INQUIRIES WILL BE CONDUCTED AND YOU MAY ALSO BE REQUIRED TO PASS A PHYSICAL/DRUG EXAM.
3.
IN MEETING THE REQUIREMENT OF AR 215-3 AND AR 608-10 FOR CHILD DEVELOPMENT SERVICES, YOUR SIGNATURE IS REQUIRED TO AUTHORIZE THE INFORMATION OF ANY INFORMATION CONCERNING YOU WITH THE LOCAL CIVILIAN LAW ENFORCEMENT AGENCIES.  THIS INFORMATION, ALONG WITH THE INFORMATION OBTAINED THROUGH THE OTHER CHECKS LISTED ABOVE, WILL BE USED TO DETERMINE YOUR SUITABILITY FOR EMPLOYMENT.  YOUR REFUSAL OR FAILURE TO AUTHORIZE THIE RELEASE OF THIS INFORMATION WILL PRECLUDE YOU FROM EMPLOYMENT OPPORTUNITIES. 
4.
APPLICANT'S NAME:
5.  SSN:
6.  DOB:
7.  ADDRESS OF RESIDENCE:
8.  I HEREBY AUTHORIZE RELEASE OF ANY INFORMATION CONCERNING ME CONTAINED IN POLICE DEPARTMENT FILES.
8a.  NAME
8b.  SIGNATURE AND DATE
9.  POLICE DEPARTMENT RECORDS CHECKS:
NO DEROGATORY INFORMATION
THE FOLLOWING INFORMATION IS CONTAINED IN OUR FILES:
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