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A Tribute to Dr. Martin Luther King, Jr.

“In a real sense all life is interrelated. All men are caught in an
inescapable network of mutuality tied in a single garment of destiny.
Whatever affects one directly affects all indirectly...”

-Dr. Martin Luther King, Jr.

15 January 2012 would have been Dr. King’s 83d birthday had he

lived. He was thirty-nine years old when he was assassinated in 1968.
Though short lived, Dr. King, arguably, may have done more for
racial, social justice, political and equality for all races
person in U.S. history.

Martin Luther King, Jr. Memorial was de‘dw’t '
visitors. The memorial is the fourth that commem

or near the National Mall. The memorial is locate
D. Roosevelt Memorial, the Jefferson Memorial an
create a visual “line of leadership” from the Lincol
whose steps Dr. King gave his “I have a Dream” speect
of Dr. King is intended to give the impression tha
the Tidal Basin at the Jefferson Memorial, and th:
that adorn the site will bloom every year during the
death. The official address of the monument, '
Avenue, S.W., commemorates the year that the

1964 became law. v
. . -
As we honor the life of an extraordinary m
equality and social justice for citizens of ces
“Remember, Celebrate, and Act: A Day On
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Management Directive 715 (MD 715) At a Glance

i Management Directive 715 (MD 715) sets forth

e general reporting requirements for federal agencies. This
l report to the Equal Employment Opportunity Commission
i
2

'R (EEOC) has three purposes:

1) Identifies program deficiencies and barriers to

“Injustice anywhere is a | achieving a model EEO program,
threat to justice

everywhere.” 2) Delineates planned actions necessary to address

\Dr. Martin Luther King, Jr or eliminate program deficiencies and barriers, and

X% X% X% X2 X2 %%

3) Outlines the installation’s accomplishments toward
rectifying program deficiencies and barriers.

MD 715, Part C requires each agency to report annually on the status of activities
and to include the plans or steps the agency will take in the future to correct
deficiencies or further improvement efforts undertaken pursuant to MD 715. Federal
agencies are required to conduct periodic self-assessments of their EEO policies and
practices to ensure free and open workplace competition. An important component of
MD 715 is the establishment of Six Essential Elements for structuring model EEO
programs at federal agencies.

The Six Essential Elements are:
1) Demonstrated commitment from agency leadership;
2)

3)

4) Proactive prevention of unlawful discrimination;
5)

6) Legal compliance.

Integration of EEO into the agency's strategic mission;
Management and program accountability;

Efficiency; and responsiveness and

These six elements serve as the foundation upon LPS
which the agency shall build its program. Agencies are ). %0 -0 oKo ¢
directed to evaluate managers based on their efforts to
prevent discrimination and to track disciplinary actions Talk o your employees;
taken against managers found guilty of violating EEO keep them Informed;

policies. The success of an agency's EEO program

ultimately depends on individual decisions made by be Predictable;
individual agency managers. Therefore, agency dbeSonsitiveis
managers constitute an integral part of the agency's EEO TR
program. The EEO office serves as a resource to these :
managers by providing direction, guidance and 'Ge"e’"‘_’lSdfwa”’”
monitoring of key activities to achieve a diverse work- leadership philosophy
place with no barriers to equal opportunity. (as told by COL Mark Freitag)
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Community Engagement
Garrison Command Offsite to Austin, Texas, 2 November 2011
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Clementine Lewis (back row, second from right), along with the Garrison senior
leadership visited the city of Austin on 2 November 2011, shadowing the Austin City
Manager and its staff.

“I have a dream that one day this nation will rise up and live out the true meaning of its creed: "We hold
these truths to be self-evident: that all men are created equal.”

I have a dream that one day on the red hills of Georgia the sons of former slaves and the sons of former
slave owners will be able to sit down together at the table of brotherhood.

1 have a dream that one day even the state of Mississippi, a state sweltering with the heat of injustice,
sweltering with the heat of oppression, will be transformed into an oasis of freedom and justice.

1 have a dream that my four little children will one day live in a nation where they will not be judged by
the color of their skin but by the content of their character.

-1 have a dream today.”
-Excerpt from “I Have a Dream” speech by Dr. Martin Luther King, Jr. delivered on 28 August 1963 at the Lincoln Memorial




What is Race/Color/Sex Discrimination Anyway?

Race/Color Discrimination

Race discrimination involves
treating someone (an applicant,
or employee) unfavorable
because he/she is of a certain
race or because of personal
characteristics associated with
race (such as hair texture, skin
color, or certain facial features).
Color discrimination involves
treating someone unfavorably
because of skin color or skin
complexion.

Race/color discrimination also
can involve treating someone
unfavorably because the person
is married to (or associated
with) a person of a certain race
or color or because of a
person’s connection with a race-
based organization or group, or
an organization or group that is
generally associated with people
of a certain color.

Discrimination can occur when
the victim and the person who

inflicted the discrimination are
the same race or color.

The law prohibits discrimination
when it comes to any aspect of
employment, including hiring,
firing, pay, job assignment,
promotions, layoff, training,
fringe benefits, and any other
term or condition of
employment.

It is unlawful to harass a person
because of their race or color.
Harassment can include, for
example, racial slurs, offensive
or derogatory remarks about a
person’s race or color, or the
display of racially-offensive
symbols.

The harasser can be the victim’s
Supervisor, a supervisor in
another area, a co-worker, or
someone who is not an employee
of the employer, such as a client
or customer.

Sex-Based Discrimination

Sex discrimination involves
treating someone (an applicant or
employee) unfavorably because
of that person’s sex.

Sex discrimination also can
involve treating someone less
favorably because of his or her
connection with an organization
or group that is generally
associated with people of a
certain sex.

The law prohibits discrimination
when it comes to any aspect of
employment, including hiring,
firing, pay, job assignments,
promotion, layoff, training,

fringe benefits, and any other
term or condition of
employment.

It is unlawful to harass a person
because of their sex. Harassment
can include “sexual harassment”
or unwelcome sexual advances,
requests for sexual favors, and
other verbal or physical
harassment of a sexual nature.
Harassment does not have to be
of a sexual nature, however, it
can include offensive remarks
about a person’s sex. For
example, it is illegal to harass a
woman by making offensive
comments about women in
general.

Both victim and the harasser can
be either a woman or a man, and
the victim and harasser can be
the same sex.

Race/Color/Sex Discrimination
and Employment Policies/
Practices

An employment policy or
practice that applies to everyone,
regardless of race/color or sex,
can be illegal if it has a negative
impact on the employment of
people of a certain race, color, or
sex and is not job-related or
necessary to the operation of the
business.

-Source: EEOC
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Whe Quarter, 4th Qtr, FY11
COL Freitag and CSM Ashford recognized
Ana Videtto for outstanding EEO Safety

Program. She was awarded an AAM and $500
cash on 28 September 2011

MG (Ret) Alfred Valenzuela
and Jose F. Saucedo

Eliminate Barriers of Employment for
People with Disability

Rex Thomas (right), Fort Hood Disability
Program Manager welcomed attendees to the
Assistive Technology Fair held on 13 October
2011 in recognition of the National Disability
Employment Awareness Month. The fair
featured examples of assistive technology
items, such as, electronic note-taking devices
(smart pen), voice recognition software,
ergonomic keyboards, etc. for use by disabled
people. Rex emphasized that with reasonable
accommodation, employees with disabilities
can enjoy the same benefits of employment as
everyone else. Visit our website for more
information on disability.

Hispanic Heritage Month Celebration

MG (Ret) Alfred Valenzuela and EEO
intern Jose F. Saucedo pictured at the end of
MG Valenzuela’s speech in
commemoration of the Hispanic Heritage
Month on 10 October 2011 at the Mission
Command Training Center (MCTC). A
man with a an exceptionally sharp mind and
wit, MG Valenzuela recalled meeting

Mr. Saucedo on the Tegucigalpa, Honduras
airport tarmac during the U.S. humanitarian
relief operations after Hurricane Mitch
devastated the country and region in
October 1998. The then MG Valenzuela,
Deputy Commander in Chief, U.S. Southern
Command, was visiting the U.S. troops
charged with the relief operations. The then
Major Saucedo served with the U.S. liaison
team coordinating the relief effort between
the Honduran operations center and Joint
Task Force Bravo.
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Quick Facts on Disabilities

Labor force participation rates by sex, age and
disability status

Percent
100
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80 ~0.1 71.4
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50 -
40 4 36'/ 31.2
30 T 21.8 22.0
20
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Total, 16 vears Men, 16-64 Women, 16-64 Total. 65 years
and older vears vears and older
2010

SOURCE: Buresau of Labor Statistics, Curent Population Survey

m With a disability: = With no disability
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* In 2010, there were over 54 million Americans with disabilities, 20% of the U.S. population. At
20% of the population, people with disabilities comprised the nations’ largest minority group.

More than 20.3 million families in the U.S. had at least one family member with a disability.

As the general population ages, approximately 40% of those over 65 will likely have disabilities.

Of the 54 million Americans with disabilities, 12.3% were women, compared to 11.6 % of men.

West Virginia had the highest percentage of people with a disability at 18.8% of the population.

Utah had the lowest percentage of people with a disability at 8.9% of the population.

Difficulty hearing was experienced by 10.2 million people, 5.8 million of these were 65 or older.
Visual difficulties accounted for 6.5 million people.

Approximately 13.5 million people had trouble concentrating or making decisions, 2.1 million of
these were 5 to 17 years of age.

* Persons with disabilities themselves had a combined income of nearly $700 billion. Of that figure,
175 billion was discretionary income.

* Roughly $35.3 billion had been received by Veterans for service connected disabilities for 2008.

* Around 21% of the population ages 16 and older with a disability were below the poverty level.
i?¢éi§
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Quick Facts on Disabilities (continued)

Unemployment

(Unemployed persons were those who did not have a job, were available for work, and were
actively looking for a job)

* As of December 2010, nearly 72% of disabled people 16 and older were not in the work force.

* In January 2011, the percentage of people with disabilities in the labor force was 21%. By
comparison, the percentage of persons with no disability in the labor force was 69.9%.

* The unemployment rate for those with disabilities was 13.6% , compared with 9.7% for persons
with no disability.

* The unemployment rate for persons with a disability was 14.8% in 2010, well above the figure of
9.4% for those with no disability. Compared with 2009, the unemployment rate for persons with a
disability was about the same in 2010, while the rate for persons without a disability increased.

* Among persons with a disability, the jobless rate for men (15.2%) was slightly higher in 2010 than
the rate for women (14.3%). As is the case among those without a disability, the unemployment rates
in 2010 for those with a disability were higher among Blacks (22.0%) and Hispanics (18.4%) than
among Whites (13.6%) and Asians (12.0%).

* As of 1 December 2011, there were 46,890 Wounded Warriors from Operation Iraqi Freedom,
Operation New Dawn and Operation Enduring Freedom. Unemployment among Veterans of
Operation Iraqi Freedom and Operation Enduring Freedom (OIF/OEF) was 12%, three percentage
points higher than the general population.

* Of about 23 million U.S. Veterans, female Veterans account for 1.8 million, or
about 8%. As of January 2011, unemployment rate for female Veterans of
OIF/OEF was 13.5%, compared to 8.4% of non-Veteran females.

* In some states, the unemployment rate for new Veterans was higher than 15%.

* National statistics show that attitudinal and economic barriers for individuals
with disabilities lead to extremely low employment rates and salaries, especially
when compared to individuals without disabilities. The current economic crisis

T OB QNI

Sources:

USA Today, 17 February 2011 @www.usatoday.com/money/economy/2011-02-17-womenvets17-ST-N.htm

Department of Defense @www.defense.gov/news/casualty.pdf
National Resource Directory @https://www/nationalresourcedirectory.gov/

The U.S. Census Bureau @ http://www.census.gov/newsroom/releases/archives/facts_for features special editions/
cb11-ff14.html

The U.S. Department of Labor, Office of Disability Employment Policy,
http://www.dol.gov/odep/topics/DisabilityEmploymentStatistics.htm

American Bar Association Commission on Mental and Physical Disability Law,
hhtp://www.americanbar.org/content/dam/aba/
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Fort Hood EEO

Mailing address:

Fort Hood EEO Office

761st Tank Battalion Ave.,
Building 1001, Room W209
Fort Hood, TX 76544
Phone: 254-287-3602

Fax: 254-287-4426

TTY: 254-285-5303

Please send your comments to
Wattanaporn.videtto@us.army. mil

Jo =]

Our Mission

e The mission of the EEO
office is to enhance the
Fort Hood Leadership’s
commitment to equa
opportunity through
implementation of strong
equal employment
ogtportul_nty programs and
attirmative employment
plans without regard to
race, religion, color, sex,
national origin, age,
genetic information,
physical or mental
disability or reprisal for
previous EEO activity.

e Our office facilitates
compliance with EEO
laws and regulations, and
assists the workforce in
EEO related matters
tailored to meet the needs
of its’ diverse population.

Our Vision

A workplace environment
where employees are free
from discrimination,
harassment, sexual
harassment and are
appraised solely on the basis
of merit and ability

Leading change and
improvement in the areas of
equal employment
opportunity

The Model EEO Program
Ready for the mission

Committed to the EEO
Program Principles and
Goals and the well-being of
the Fort Hood Community.

Our Pledge

Develop strategies, and
collect data to address
EEOQO discrimination.

Enhance visibility of EEO
Programs and Goals as we
strive to eradicate
discrimination.

Engage employees,
supervisors and managers
to promote equality in the
workplace.

Collaborate with the
workforce to promote
diversity and
inclusiveness; and to
emphasize the importance
of promoting dialogue
about bias, discrimination
and cultural issues in the
workplace.
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